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BLACK UNEMPLOYMENT RATE EDGES UP 
IN AU Ss 


WASHINGTON -- The unemployment rate in August for blacks was 
11.8 percent, an increase of half a percentage point over the 
previous month, the U.S. Department of Labor's Bureau of Labor 
Statistics (BLS) reported. 


The August jobless rate for black adult males was 10.6 
percent, compared with 10.7 percent the previous month. Among 
black women, the 9.9 percent jobless rate in August reflected an 
increase of half a percentage point, while the rate for black 
youths was 36.7 percent, compared to 31.8 percent in July. 


For the nation as a whole, the BLS reported that employment 
continued to be weak in August and unemployment rose slightly. 
The civilian worker unemployment rate edged up to 5.6 percent in 
August, after a more substantial increase in July. 


Nonfarm payroll e™ployment, as measured by the survey of 
business establishments, was little changed at 110.7 million in 
August, the second consecutive month it has failed to show any 
growth. Total civilian employment, as measured by the survey of 
households, fell for the second month in a row, to 117.7 million 
in August. 


Unemployment (Household Survey Data) 


Both the number of unemployed persons and the civilian 
worker unemployment rate edged up in August, after seasonal 
adjustment, with the number of unemployed reaching 7.0 million 
and the rate 5.6 percent. Prior to July, the jobless rate had 
fluctuated around the 5.3-percent mark for nearly 2 years. 


Over-the-month movements in the jobless rates for most 
individual worker groups were very small but generally upward. 
August rates were 5.0 percent for adult men, 4.9 percent for 
adult women, 16.7 percent for teenagers, 4.8 percent for whites, 
11.8 percent for blacks, and 7.8 percent for Hispanics. 


The number of unemployed persons who lost their last jobs 
rose by 280,000 in August, while there was little change in the 
number who voluntarily left their last jobs or in the number who 
were entering the labor force. The number of newly unemployed 
persons, those jobless for less than 5 weeks, rose by 200,000 to 
3.3 million. 
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Table A. Major indicators of labor market activity, seasonally adjusted 


Quarterly Monthly data 
averages 


1990 1990 Aug. 
change 


June | July <: Aug. 


HOUSEHOLD DATA ___ Thousands’ of persons 
Labor force 1;.. 126,300. 126,550: 126,466: 126,394: 126,300, -94 


Total employment 1/.. 119,758: 119,927: 120,019: 119,580: 119,298: -282 
Civilian labor force..: 124,619: 124,908: 124,836: 124,767: 124,660: -107 
Civilian employment.: 118,077: 118,285: 118,389; 117,953; 117,658: -295 
Unemployment....sse++: 6,541. 6,623: 6,447: 6,814: 7,003: 189 
Not in labor force..... 62,793. 62,916; 63,141: 63,369: 63,601: 232 
Discouraged workers. : 747. 893 N.A. N.A.: — N.As: NA. 


Percent of labor force 

Unemployment rates: 
All workers 1/......: 
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ESTABLISHMENT DATA 2/ |_ Thousands of jobs 
Nonfarm employment : 109,911: 110,541: 110,829:p110,740'p110,665: p-75 
25,262: 25,178: 25,162: p25,100: p25,008: p-92 
Service-producing...: 84,649, 85,363: 85,667: p85,640; p85,657: pl7 


Hours of. work 

Average weekly hours: 
Total private ° 34. 
Manufacturing 8) 40. 
; 3." 


34. 
41. 
3. 


1, Includes the resident Armed Forces. N.A.=not available. 
2/ Data have been revised to reflect pr preliminary. 
March 1989 benchmarks, conversion to the 
1987 Standard Industrial Classification 
(SIC) structure, and updated seasona! 
adjustment factors. 
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Weekly Hours (Establishment Survey Data) 


The average workweek of production or nonsupervisory workers 
on private nonfarm payrolls was unchanged in August at 34.5 
hours, seasonally adjusted. In manufacturing, the workweek and 
overtime each edged up by 0.1 hour to 41.0 and 3.9 hours, 
respectively. 


The index of aggregate weekly hours of private production or 
nonsupervisory workers--which combines the effects of employment 
and hours--inched downward in August to 124.6 (1982=100), after 
seasonal adjustment. The index for manufacturing also edged 
down, to 107.2. Both indexes have shown little change thus far 
during 1990. 


Hourly and Weekly Earnings (Establishment Survey Data) 


After seasonal adjustment, average hourly and weekly 
earnings each edged up 0.2 percent. Prior to seasonal 
adjustment, average hourly earnings declined 1 cent to $9.99, 
while average weekly earnings fell $1.35 to $347.65. Over the 
year, average hourly earnings rose 4.0 percent and average weekly 
earnings were up 3.7 percent. 
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HOUSEHOLD DATA 
Employment status of the civilian population by sex and age 
(Numbers in thousands) 


186,598 
124,070 | 124,686 
. 66.5 66.5 
119,174 | 117,550 | 118,116 
63.3 63.0 62.9 
6,837 6,520 6,770 
5.4 5.3 5.4 

















58.1 
50,699 
55.3 
639 
50,060 
2,616 
4.9 


13,832 13,711 
7,545 7,296 7,212 6,983 
54.6 52.9 52.4 50.9 
6,376 6,268 6,038 5,815 
46.1 45.4 43.9 42.4 
237 249 239 251 
6,139 6,019 5,799 5,564 
1,169 1,030 1,174 1,168 
15.5 14.1 16.3 16.7 


° employment as a percent of the civilian noninstitutional 
Population. 
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HOUSEHOLD DATA 


Employment status of the civilian population by race, sex, age, and Hispanic origin 


(Numbers in thousands) 


Employment status, race, sex, age, and 
Hispanic origin 


See footnotes at end of table. 








160,468 
108,930 
67.9 
103,914 
64.8 
5,016 

- 46 


56,338 
78.8 
54,219 
75.8 
2,119 
3.8 


44,751 
57.5 
42,844 








21,337 
13,584 
63.7 
12,027 
56.4 
1,557 
11.5 


6,302 








160,365 
107,273 





21,060 
13,476 


160,468 
107,230 
66.8 
102,260 
63.7 
4,970 
46 


55,895 
78.1 
53,575 
74.9 
2,318 
41 


45,120 
57.9 
43,321 
55.6 
1,798 
4.0 


6,216 
56.1 
5,363 
48.4 
853 
“13.7 
15.1 
‘12.3 


21,318 
13,379 
62.8 
11,870 
55.7 
1,510 
11.3 


6,293 
73.9 
5,617 
65.9 
876 
10.7 


6,328 
59.4 
5,735 
53.8 
592 
9.4 


758 
35.4 
517 
24.1 
241 
31.8 
32.3 





160,550 
107,135 
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HOUSEHOLD DATA 
Table A-3. Employment status of the civilian population by race, sex, age, and Hispanic origin—Continued 


(Numbers in thousands) 


Employment status, race, sex, age, and 
Hispanic ongin 


14,317 | 14,356 
9,830 9,841 
68.7| 685 
9,067 
63.2 
774 


9,032 | 
63.1 | 














" The population are not adjusted for seasonal variation; 


jon figures 
therefore, ' numbers appear in the unadjusted and seasonally 
adjusted columns. 
* Civilian employment as a percent of the civilian noninstitutional 








14,277 
9,651 
67.6 


8,967 | 


62.8 
684 
7.4 


14,317 
9,665 
67.5 
6,899 
62.2 
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AFFIRMATIVE ACTION BY YEAR 2000 WILL BE 
MORE A MANAGEMENT ISSUE, SAYS BLACK OFFICIAL 


WASHINGTON -- Assistant Secretary of Labor William Cc. 
Brooks said that the concept of affirmative action is evolving 
and expressed his view that by the year 2000, “affirmative action 
will be less an enforcement issue than a management issue." 


Brooks, head of the Labor Department's Employment Standards 
Administration (ESA), emphasized that getting the workforce ready 
for the 21st century is a priority of the department. 


Brooks made these observations in prepared remarks before 
the recent National Conference of Industry Liaison Groups in 
Denver. 


Demographic and sociological trends are changing the 
American workforce and "competition from the Pacific Rim and the 
European Community is pressing our economy on every front," 
Brooks said. 


"Managing diversity has to complement affirmative action so 
that we continue to move forward...without unnatural advantage or 
disadvantage for any member of the workforce," Brooks added. 


"Opportunity 2000," a study by the Hudson Institute, which 
Brooks described as "the blueprint for American companies trying 
to get a handle on human resources planning amid the great 
cultural and sociclogical changes shaping the country," has 
identified several trends that are changing how America does 
business, he said. 


Among them are: 


-- There will be fewer new workers and workers will be 
older. 

-- There will be more women, minorities and immigrants. 

-- Most new jobs will be in the service and information 
industries. 

-- The new jobs will require higher skills, and 

-- The challenges for all employers will be immense. 


Brooks added that these trends have shaped the department's 
mission to help manage the challenges into a productive and 
efficient workforce, to increase worker productivity and to 
regain the country's lost global competitiveness. 


"We want to help those who historically have been at the end 
of the line--minorities, women, the disadvantaged and the 
disabled--take advantage of the unprecedented opportunities for 


-more~- 
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productive work caused by these demographic, economic and 
technological changes. 


"We want to help employers in accommodating that workforce, 
in providing training, in building job skills, and in balancing 
the demands of the workplace with those of the family," Brooks 
said. 


Adding that enhancing the productivity of ESA is "a key 
priority," Brooks added that ESA is not just "hitting the 
numbers" to claim output levels, but is committed to improving 
service and increasing productivity. 


He cited highlights of ESA's three major components during 
the past year which include: 


-- The Office of Workers' Compensation Programs paid $2 
billion in wage loss and medical benefits to approximately 
400,000 injured workers and a record 1,718 injured federal and 
Longshore workers were returned to work through rehabilitation 
services; 


-- The Wage and Hour Division, under its Operation Child 
Watch, continues to aggressively enforce child labor laws and to 
protect chiidren from dangerous working conditions and hazardous 
occupations. The division also enforces the federal minimum wage 
law, federal government contract standards and farm worker 
standards. In addition, ESA is encouraging each American 
business to give 10 percent of its workforce the job flexibility 
to serve as mentors. 


-- Office of Federal Contract Compliance Programs (OFCCP) 
negotiated $36.8 million in financial outlays, including $21.7 
million in back pay awards to women, minorities, the disabled and 
veterans. 


Brooks noted that a major and important enforcement effort 
of OFCCP is the "glass ceiling initiative." This initiative 
should assure that qualified minorities and women are not only 
getting into the stockroom and conference room, but also into the 
boardroom. 


"We are examining developmental programs, training, 
rotational assignments and reward structures--all the indicators 
of upward mobility in corporate America," said Brooks, a former 
executive with General Motors Corporation. 


"The glass ceiling initiative is particularly fitting as 
OFCCP celebrates its 25th anniversary this year," Brooks added. 


# # # 
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LABOR ar an REPORTS On CHILD LABOR VIOLATORS 


WASHINGTON -- The U.S. Department of Labor has released new 
information on businesses cited for child labor violations 
uncovered during its nationwide enforcement strike forces, 
Operation Child Watch, conducted earlier this year in March and 
June. 


June Strike Force 


During the department's June 6 child labor strike force -- 
its second of this year -- about 1,000 Wage and Hour 
investigators nationwide initiated more than 2,100 investigations 
in the service and retail sector, in agriculture and in the 
garment industry. The department now estimates that violations 
were uncovered in more than 900 of these cases, involving about 
5,700 minors illegally employed. The department estimates that 
civil money penalties totaling more than $1.9 million will be 
assessed for these violations. 


According to the information released Sept. 5, the 
department has completed its investigations and cited a total of 
almost 490 firms in 47 states and Puerto Rico for child labor 
violations uncovered during its June strike force. These cases 
revealed violations involving more than 3,400 young people, for 
which more than $1.2 million in civil penalties has already been 
assessed. 


The new list of cited businesses released identifies about 
175 more firms in 28 states that have been fined almost $440,000 
for child labor. violations identified from the June effort. The 
firms identified Sept. 5 reflect those additional investigations 
completed and reported as of Aug. 29, and not previously 
identified by the department. The three lists released to date 
(including today's) represent about one-half of June strike force 
cases where violations were found; however many cases are still 
being completed and cannot be identified at this time. 
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March Strike Force 


The Labor Department also released more information 
regarding violations uncovered and citations issued as a result 
of its March child labor enforcement initiative -- dubbed 
"Operation Child Watch." 


In early April, the department began identifying businesses 
cited for child labor violations following completion of the 
strike force investigations initiated in mid-March. Today it 
released new information on more such firms in seven states. 


As a result of the March strike force, almost 1,450 
businesses in 49 states, the District of Columbia and Puerto Rico 
have now been identified as being found in violation. 


The firms identified Sept. 5 reflect those additional March 
strike force investigations completed and reported as of Aug. 29, 
and not previously identified by the department. The eight lists 
released to date (including today's) represent the majority of 
March strike force cases where violations were found. However 
oar cases are still being completed and cannot be identified at 
this time. 


The department expects that the total civil money penalty 
assessments for the violations found on all the March child labor 
strike force cases will reach about $5.4 million; almost $4.1 
million of that amount has now been assessed to violators. 
Violations were found in more than 2,080 investigations, about 
half of the approximately 4,050 child labor investigations that 
resulted from the March operation. 


Firms cited for child labor violations can appeal the 
findings, seeking to have them overturned, or pay the fine 
assessed. 


Child labor regulations control the hours during which 
children under 16 can work, and restrict employment in specific 
hazardous occupations for all youngsters under 18. Generally, 
youths under 14 may work only in a few specified jobs that are 
exempt (for instance, newspaper delivery) from the general 
prohibition in the law, or in employment not covered by the law. 
Different standards apply to farm labor. 


# # # 
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-S. ENT OF 


A total of 131.9 million persons held jobs during at least 
part of 1989, according to data from the annual survey of work 
experience by the U.S. Department of Labor's Bureau of Labor 
Statistics. 


# # # 


The 131.9 million persons who worked at some time during 
1989 was 1.4 million higher than the number for 1988, with the 
increase about evenly divided between men and women, the U.S. 
Labor Department's Bureau of Labor Statistics reported. 


# # # 


A total of 70.8 million men worked during 1989, according to 
data from the annual survey of work experience, the U.S. Labor 
Department's Bureau of Labor Statistics reported. 


# # # 


The number of persons experiencing at least one week of 
unemployment in 1989, at 17.3 million, was little changed from 
the previous year, according to data from the annual survey of 
work experience, the U.S. Labor Department's Bureau of Labor 
Statistics reported. 
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